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AGREEMENT

This Agreement entered into between the City of Pawtucket, Rhode Island, hereinafter
referred to as the “Employer” and Rhode Island Council 94, of the American Federation of State,
County and Municipal Employees, AFL-CIO, on behalf of the City of Pawtucket Municipal
Employees, hereinafter referred to as the “Union”, and Local 1012,

PURPOSE

It is the purpose of this agreement to encourage and promote a harmonious and
cooperative relationship between the City and its employees by providing for procedures which
will facilitate free and frequent communications between the City and the employees of the City
of Pawtucket.

ARTICLE I
RECOGNITION

1.1 The City of Pawtucket its successors and assigns recognizes the Union as the sole and
exclusive collective bargaining representative for those employees in the defined bargaining unit
for the purposes of collective bargaining with respect to rates of pay, hours of employment, and
other conditions of employment.

1.2 The bargaining unit consists of all City of Pawtucket municipal employees as defined
in the Rhode Island Labor Relations Board Case No. EE 1748, except those excluded under
Chapter 9.4-2 of Title 28 of the General Laws of the State of Rhode Island as amended.

ARTICLE 2
NON-DISCRIMINATION

2.1 The provisions of this agreement shall apply equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin, political affiliation, sexual orientation, sexual preference, gender identity, or any other
prohibited basis of discrimination.

The Union shall share equally with the Employer the responsibility for applying this
provision of the agreement.

2.2 The City agrees that it will not discriminate against, intimidate or coerce any
employee on account of his Union membership or on account of his legitimate activities on
behalf of the Union, nor shall the City discriminate against, intimidate or coerce any employee
exercising his rights to bargain collectively through the Union.

2.3 Tt is the intent of the parties to conform to the provisions of the American with
Disabilities Act of 1990. It is the intent of the parties to conform with the Family Medical Leave
Act of 1993 subject to the terms of the Agreement.




- ARTICLE 3
UNION SECURITY

3.1 Each employee covered by this agreement who, on the effective date of this
agreement, is a member of the Union, shall, as a condition of employment, maintain his
membership in the Union. Employees who fail to comply with this requirement shall be
discharged by the Employer within thirty (30) days after receipt of written notice to the Employer
from the Union.

3.2 The Employer agrees to the continuance of a Union Check-off system whereby Union
dues and/or Agency Fee Charges will be withheld from the employee's pay at source. Such
withholdings are to be transmitted by check at intervals of no greater length than thirty-one (31)
days, made to the order of Rhode Island Council 94, AFSCME, and accompanied by a list of
- employees paid.

3.3 The parties agree that employees who are covered by this agreement shall have the
right to voluntarily join or refrain from joining the Union. However, employees who are covered
by this agreement who choose not to join the Union shall be required, as a condition of
employment, to pay to the Union each month a service charge as a contribution towards the
administration of this agreement in an amount equal to the regular monthly dues.

Newly hired probationary employees shall be required to adhere to the conditions of this
article and any employee who does not adhere to this article shall be terminated. The parties
agree that the Employer shall have the unquestioned right to discharge probationary employees
and such employees shall not have recourse to the grievance procedure. The parties also
recognize that the above mentioned probationary period shall be six (6) months employment with
the City.

3.4 Any employee who wishes to withdraw from the Union may do so within one (1)
week prior to the termination of this agreement.

3.5 The employer will not aid, promote or finance any other labor group or organization
which purports to engage in collective bargaining or make any agreement with any such group or
organization, or with any individual, so long as the Union is the bargaining representative.

3.6 Local 1012, AFSCME, hereby agrees to indemnify the City and hold it harmless from
any and all claims, demands, and the cost of litigation for any action arising from the Service
Fee-Agency Shop provisions of this article.

ARTICLE 4
MANAGEMENT RIGHTS

4.1 Except to the extent that there is contained in this Agreement express and specific
terms and provisions to the contrary, or a duly established past practice in the City, all authority,
power, rights, jurisdiction, and responsibilities for the management of the City are retained and
reserved exclusively to the City.




The rights reserved to the City include, but are not limited to, the right to determine the
overall budget and mission of the City; to maintain the efficiency and effectiveness of operations;
to determine the services to be rendered and the operations to be performed; to direct and
supervise and layoff employees; to suspend, discharge or otherwise discipline employees for just
cause; and issue rules and regulations for the conduct of the City.

ARTICLE S
HOURS OF WORK

The starting and quitting time of all employees covered by this contract are as follows:

5.1 PUBLIC WORKS DEPARTMENT

All Public Works Departments

Director’s Office

Engineering Division
Highway Night Watchperson
Weekend Watch Ice Control Person
Friday
Saturday
Sunday

Winter Watch

City Hall Maintenance (1st shift)
City Hall Maintenance (2nd shift)

Senior Center Maintenance
Daggett Farm Attendant (weekends)

5.2 RECREATION

Office Staff

7:00 am — 3:30 pm
(with the exceptions listed below)

8:30 am — 4:30 pm (35-hour employees)
7:30 am —4:30 pm (40-hour employees)

8:30 am —4:30 pm

4:00 pm — 2:00 am
(Monday, Tuesday, Wednesday, Thursday)

4:00 pm— 12:00 am
8:00 am —12:00 am
8:00 am — 12:00 am

Eight (8) hour shift between 12:00 a.m. to
8:00 a.m. (40-hour employees) for two (2)
Department of Public Works employees or
two volunteers (i.e., Driver, Laborer, and/or
Operator), in January and February, or as
needed for operational effectiveness)

6:00 am —2:30 pm
2:00 pm — 10:00 pm

7:30 am —4:30 pm 1 hr lunch

8:00 am — 5:00 pm (Saturday and Sunday)

8:30 am —4:30 pm




5.3 CITY HALL -
8:30 am — 4:30 pm - One (1) hour for lunch

Zoning and Code Enforcement Division
Housing Standards Division

Finance Director's office

Accounting Division

Collections and Disbursements Division
Data Processing Division

Purchasing Division

Tax Assessing Division

Office of the Municipal Court

City Clerk’s Offices

Planning Department

Board of Canvassers

54 WATER DEPARTMENT

Customer Service Rep. & A~gent
Cross Connection Control Technician
Water Meter Reader Service Person
Water Meter Service Technician
Finance Administrative Assistant
WSB Stock Clerk

Building Maintenance Custodian
Engineering Intern

Jr Project Engineer

Water Project Engineer

Fleet Maintenance Mechanic
Crew Leader

Utility Worker

Equipment Operator

7:30 am — 4:00 pm % hr lunch
7:30 am — 4:00 pm ¥ hr lunch
7:30 am —4:00 pm % hr lunch
7:30 am —4:00 pm ' hr lunch
7:30 am — 4:00 pm ' hr lunch
7:00 am — 3:30 pm % hr lunch
6:00 am — 2:30 pm % hr lunch
7:30 am-~ 4:00 pm % hr lunch
7:30 am —4:00 pm % hr lunch
7:30 am — 4:00 pm % hr lunch

7:00 am — 3:30 pm % hr lunch
7:00 am — 3:30 pm % hr lunch

7:00 am — 3:30 pm %% hr lunch

7:00 am — 3:30 pm ' hr lunch




T&D Operations Assistant 7:00 am — 3:30 pm % hr lunch
Source Water Technician 8:00 am — 4:30 pm % hr lunch

5.5 POLICE DEPARTMENT

Clerical 8:00 am — 4:00 pm 1 hr. lunch

Matron 8:00 am — 4:00 pm
4:00 pm — Midnight

Police Signal Operator Three (3) shifts
8:00 am — 4:00 pm
4:00 pm — 12:00 Midnight
12:00 Midnight - 8:00 am

The work schedule for Police Signal Operators shall be four (4) consecutive eight (8) hour
days with two (2) consecutive rotating days off averaging thirty-seven and one-half (37V%)
hours per week. A one-half (}4) hour paid lunch period shall be provided.

Animal Control Officer 8:00 am — 4:00 pm
12 Noon — 8:00 pm

5.6 FIRE DEPARTMENT

Fire Clerks 8:30 am—4:30 pm [ hr. lunch
5.7 LIBRARY
Administration
Monday — Friday 9:00 am — 5:00 pm 1 hr. lunch
Occasional 1:30 pm — 9:00 pm % hr lunch
Monday — Friday 8 hrs daily between 8:00 am and 5:00 pm
Bookmobile
Tuesday 12:30 pm — 3:30 pm
Wednesday 9:00 am - 1:00 pm
Thursday 1:00 pm - 5:00 pm
Friday 9:00 am - 1:00 pm
Saturday 9:00 am - 1:00 pm
Custodians
Monday — Friday 6:00 am — 2:30 pm 1/2 hr, lunch




Pages (19 hrs) -

Monday — Thursday 19 hour employees between 9:00 am and
9:00 pm

Saturday 19 hour employees between 9:00 am and
5:00 pm

Children’s Circulation, Reference, Computer Room, Community Enagagement, and
Bilingual Computer Technician

Monday — Thursday 9:00 am — 5:00 pm 1 hr. lunch
1:30.pm — 9:00 pm 1/2 hr. lunch
19 hr. employees between 9:00 am and 9:00

pm
Friday — Saturday 9:00 am — 5:00 pm 1 hr. lunch*

19 hr. employees between 9:00 am and 5:00

pm

*When Saturday work is required on a rotating basis, another set day is designated as a
day off.

Technical Services
Monday — Friday 8:00 am —4:00 pm 1 hr. lunch
9:00 am — 5:00 pm 1 hr. lunch

19 hour employees between 9:00 am and

5:00 pm
Sunday Hours
Seasonal pursuant to availability of state funding. Paid at 1-1/2 times
the regular rate of pay. 12:00 noon — 4:00 pm

5.8 The standard workweek shall be thirty-five (35) and forty (40) hours per week. The
City reserves the right to change hours and shifts as required for operational, seasonal, or project
based needs, after mutual agreement with the Union, which will not be unreasonably denied.
Upon separation of City services, all furlough days taken during the period of January 1, 2010 to
June 30, 2010 shall be reimbursed to employees at the rate then in effect upon said separation.
There shall be no furlough days through June 30, 2020.

5.9 CROSSING GUARDS

All Crossing Guards shall work hours as established by the School Department Schedule.
The hours shall not be changed once the school schedule has been established.




- ARTICLE 6
OVERTIME

6.1 The City agrees to pay time and one-half for all hours worked over the employee’s
standard workday.

6.2 The City agrees to pay time and one-half for all hours worked over the employee's
standard workweek.

6.3 Five (5) days shall constitute a normal workweek.

6.4 Overtime will be granted (whenever consistent with operational requirements) in
accordance with seniority, but on a rotating basis by job type.

6.5 Inno event will pyramiding of overtime be permitted, except that all privileges and
benefits, which employees have maintained under this article shall be maintained and continued
by the City during the term of this agreement.

6.6 Hours credited for holiday, vacation leave, jury duty, military leave, compensable
injury and other authorized paid leave, shall be considered as time worked for the purpose of
computing overtime,

6.7 In the event it becomes necessary to hold over a Police Signal Operator from one
work shift to the next, the Police Signal Operator who is working the current shift with the least
seniority shall fill said assignment; however, no Police Signal Operator shall be held over to fill
said assignment on consecutive days, only if a second dispatcher is on duty.

ARTICLE 7
HOLIDAYS

7.1 The following days off with pay shall constitute the official holidays for all
employees in the bargaining unit and such other days as may be declared legal holidays by the
State:

New Years Day - January 1

Martin Luther King, Jr.’s Birthday - 3rd Monday in January
Presidents’ Day - 3rd Monday in February
Memorial Day - Last Monday in May
Independence Day - July 4

Victory Day - 2nd Monday in August
Labor Day - Ist Monday in September
Columbus Day - 2nd Monday in October
Veterans® Day - November 11
Thanksgiving Day - 4th Thursday in November
Day after Thanksgiving -

Christmas Day - December 25%




7.2 Sunday Holiday - When any authorized holiday falls on a Sunday, the following
Monday shall be observed as a holiday for those employees who are normally scheduled to work
Monday through Friday.

7.3 Saturday Holiday - When any authorized holiday falls on a Saturday, the prior Friday
shall be observed as a holiday for those employees who are normally scheduled to work Monday
through Friday.

7.4 Whenever a holiday falls on the employee's scheduled day off, the employee shall
receive an additional day's pay.

7.5 Whenever a holiday falls during the employee's scheduled vacation, said employee
shall receive an additional day off.

7.6 The Mayor may designate, at his own discretion, any other day or part of any day as a
holiday.

7.7 Whenever an employee works on a holiday, he or she shall receive the regular
holiday pay plus time and one-half for the hours worked.

7.8 Whenever a holiday falls during a period of approved sick leave, said employee shall
receive holiday pay for that day.

7.9 The following shall constitute the official holidays for the School Crossing Guards:

New Year’s Day

Martin Luther King, Jr.’s Birthday
Presidents’ Day

Memorial Day

Columbus Day

Veterans’ Day

Thanksgiving Day

Day following Thanksgiving Day
Christmas Day

Crossing Guards.shall receive Labor Day as a paid holiday only when the school year
begins prior to Labor Day.

7.10 If new holidays are officially declared by the government, City, State, or Federal,
employees covered by the provisions of this contract shall automatically receive same.

7.11 If any of the above-named holidays is abolished by an act of the General Assembly,
or otherwise, during the term of this contract, said holiday shall be deleted as a paid holiday, and
one additional paid floating holiday will be substituted in its place.




7.12 Employees must work the scheduled work day immediately before and the next
scheduled work day immediately after a Holiday in order to receive Holiday pay, unless the
employee is absent for any of the following reasons:

a. Bona fide illness (verified by a Doctor’s certificate), if required, by the Department
Director.

b. Death in the family of an employee or an employee’s spouse for which bereavement
leave, as described in Article 11, is granted.

c. Any other scheduled time off as allowed in this agreement,

ARTICLE 8
VACATIONS

8.1 All full time and part time employees, with the exception of crossing guards, who
have been continuously in the employ of the City for a period of six (6) months and who work a
regular workweek of five (5) days, shall be entitled to a vacation leave with pay of five (5)
working days or 1 calendar week, depending on the number of work days in their regularly
scheduled work week.

8.2 All full time and part time employees, with the exception of crossing guards, who
have been continuously in the employ of the City for a period of six (6) months and who work a
special workweek which consists of less than five (5) days shall be entitled to a vacation leave
with pay of one (1) calendar week, depending on the number of work days in their regularly
scheduled work week.

8.3 All full time and part time employees, with the exception of crossing guards, who
have completed one (1) year of continuous employment with the City shall be entitled to a
vacation leave with pay of ten (10) working days with pay or two (2) calendar weeks, depending
on the number of work days in their regularly scheduled work.

8.4 All full time and part time employees, with the exception of crossing guards, who
have completed five (5) years of continuous employment with the City shall be entitled to a
vacation leave with pay of fifteen (15) working days annually or three (3) calendar weeks
depending on the number of work days in their regularly scheduled work week.

8.5 All full time and part time employees, with the exception of crossing guards, who
have completed ten (10) years of continuous employment with the city shall be entitled to a
vacation leave with pay of twenty (20) working days annually or four (4) calendar weeks
depending on the number of work days in their regularly scheduled work week.

8.6 All full time and part time employees, with the exception of crossing guards, who
have completed fifteen (15) years of continuous employment with the City shall be entitled to
vacation leave with pay of twenty-five (25) working days annually or five (5) calendar weeks
depending on the number of work days in their regularly scheduled work week.




8.7 All full time and part time employees, with the exception of crossing guards, who
have completed twenty (20) years of continuous employment with the City shall be entitled to
vacation leave with pay of thirty (30) working days annually or six (6) calendar weeks depending
on the number of work days in their regularly scheduled work week.

8.8 Vacation leave may not be accumulated to exceed ten (10) calendar weeks. However,
employees shall not lose time as it accrues over ten (10) weeks during the course of the fiscal
year.

8.9 Employees shall not be called back to work while on vacation except for emergency
work. If an employee is called back from vacation for emergency work, he or she shall receive
the regular vacation pay plus time and one-half for the time he or she has worked.

8.10 Employees must give a minimum of thirty (30) days notice for vacation leave. Such
leave will be granted consistent with operational requirements as determined by the City. All
vacation requests must be posted in each department. The Department Head shall respond to each
request between the 20th and 25th calendar day after the request has been made. Senior
employees must make challenges in the event of conflicting requests no later than the twentieth
(20) day. In the event of conflicts between or among employees then employees with greater
seniority shall be given the choice of vacation. Notwithstanding the foregoing, once the vacation
request has been granted, employees shall not be allowed to exercise seniority rights over a less
senior employee. Employees shall be allowed to request vacations up to one (1) year in advance.

8.11 Vacation leave of less than one (1) week shall be granted without a thirty (30) day
notice, consistent with operational requirements, with the approval of the Department Director or
the employee’s Immediate Supervisor.

8.12 Vacation Selections for Police Signal Operators shall be as follows:

The vacation period in any calendar year shall run from January 1 to December 31. All
vacations shall be selected in the month of December. Each Police Signal Operator shall be
permitted a first selection per shift assignment by seniority. After each Police Signal Operator
within the respective shift assignment has made that selection, then a second selection shall be
made by seniority. “Selection” for the purposes of this section means a continuous period of time
ranging from one day up to the maximum of eight (8) working days. Each employee shall have
selected his/her vacation by the end of December. The completed-vacation schedule shall be
posted on or before January 15 of the calendar year in which all vacations are to take place.

After vacations are selected in the above-stated manner, an employee’s vacation shall be
selected on a first requested basis. However, with respect to this portion of the employee’s
vacation entitlement, an employee may not request such vacation time more than ninety-five (95)
days in advance, and the request must be in writing or electronically mailed and dated.

Once an employee selects vacation days, the employee shall not be allowed to cancel said
vacation days during the months of June, July and August or Christmas week, Easter week, and
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Thanksgiving week unless the employee can show just cause (i.e., bereavement leave, sick leave,
family emergency, etc.) or financial loss or hardship.

ARTICLE 9
PERSONAL LEAVE

9.1 Employees with one (1) or more years of service shall be entitled to two (2) Personal
Leave Days per year. Employees with ten (10) or more years of service shall be entitled to four
(4) Personal Leave Days per year. Personal Days are to be taken in no less than 1/2 day
increments.

9.2 A three (3) working day notice must be given for all requests of Personal Leave Days
except in the case of an emergency. In the event of an emergency, an employee must notify his or
her supervisor prior to the beginning of his or her work shift.

ARTICLE 10
SICK LEAVE

10.1 Sick leave shall be granted to all employees at the rate of one and one-quarter (1%)
working days for each full calendar month of service, which equates to fifteen (15) sick days per
year. Sick leave shall be granted to all bargaining unit employees on a pro rata basis based on the
hours worked in the employee’s normal work day. No sick leave accruals will be credited until
the end of a newly hired employee’s probationary period. At the successful completion of a
newly hired employee’s probationary period such sick leave accruals will be credited
retroactively to the employee’s date of hire. '

10.2 An appointing authority shall require a physician’s certificate for each sick leave
with pay over an absence of more than five (5) days. Any employee who uses two (2) or more
sick days without a physician’s certificate in any calendar month may be subject to counseling
and, if the employee’s attendance does not improve, progressive discipline.

10.3 Sick leave with pay may not accrue beyond a total of one hundred fifty (150) days,
and no employee shall be granted more than one hundred fifty (150) days sick leave with pay in
any one calendar year. On the date of the ratification of this contract, any employee who has
accrued over one hundred fifty (150) sick leave days shall be allowed to keep those additional
days and shall not lose those additional days. However, once an employee’s sick leave accrual
decreases to an amount less than one hundred fifty (150) sick leave days, then the employee’s
sick leave with pay may not accrue beyond a total of one hundred fifty (150) days.

10.4 Sick leave is hereby defined to mean the absence from duty of any employee
because of illness, bodily injury or exposure to contagious disease.

10.5 Sick leave may also be granted for attendance upon a member of the family within
the household of the employee whose illness requires the care of such employee, provided that
not more than seven (7) days with pay shall be granted to employees for this purpose in any one
calendar year.
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10.6 When an employee finds it necessary to be absent for any of the reasons specified in
this article, he shall cause the fact to be reported to his Department Head or immediate supervisor
before the beginning of his daily duties. Sick leave may not be granted unless such report has
been made.

10.7 Sick time abuse is defined as an employee using sick time for any purpose other
than that allowed under this Agreement, or any other circumstance in which the employee’s use
of sick leave is suspect. If an employee is deemed to have abused sick leave privileges, the
appointing authority may suspend the employee’s privilege for sick leave pay for such period of
time as the appointing authority determines necessary to deter the employee from again abusing
such privilege. The determination of the appointing authority shall be subject to the grievance
procedure in accordance with this agreement.

10.8 Upon retirement or termination, except for just cause, any employee having to his or
her credit unused sick leave, shall be entitled to a lump sum payment equivalent to fifty (50%)
percent of his or her accumulated unused sick leave. Upon death, any employee having to his or
her credit unused sick leave shall be entitled to have paid to a designated beneficiary a lump sum
payment equivalent to fifty (50%) percent of his or her accumulated unused sick leave. The
aforementioned payments shall be based upon a daily rate of one-fifth (1/5) of the employee's
regular weekly salary at the time of his or her death or retirement. Each employee is required to
furnish on a form provided by the Personnel Office the name or names of the designated
beneficiary or beneficiaries of the foregoing death benefit.

10.9 Employees, who during the preceding year, have not had any absences due to
normal illness shall be entitled to three (3) additional personal days. Employees who are absent
due to normal illness of not more than one (1) day shall be entitled to two (2) personal days.
Employees who are absent due to normal illness of not more than two (2) days shall be entitled to
one (1) personal day. Absences due to family illness shall be charged in accordance with the
above mentioned schedule. Employees who do earn additional personal days shall be entitled to
take them with the permission of their department head in the next fiscal year.

ARTICLE 11
BEREFAVEMENT LEAVE

11.1 In the case of death of a mother, father, spouse, child, brother, sister, mother-in-law,
father-in-law, brother-in-law, sister-in-law, foster parents, foster children, stepchildren,
stepparents, grandchild, or domestic partners as defined in the City’s policy regarding medical
insurance, all employees covered by this agreement shall be entitled to a leave of absence with
pay, for a maximum of five (5) days, from the time of notification of death to and including the
day following the burial of the deceased. Where unusual travel conditions exist, or extenuating
circumstances occur, such period may be extended at the discretion of the employee’s department
head.

11.2 In the case of death of an aunt, uncle, niece, nephew, grandfather, or grandmother,

all employees covered by this agreement shall be entitled to a leave of absence with pay, for a
maximum of three (3) days, from the time of notification of death to and including the day
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following the burial of the deceased. Where unusual travel conditions exist, or extenuating
circumstances occut, such period may be extended at the discretion of the employee’s department
head.

11.3 In the case of employees espousing faiths which have varying and different death
customs, leave shall be provided to such employee in accordance with the custom of his
particular faith,

11.4 In the case of death of a relative other than as provided above, such leave of absence
with pay shall be for not more than one (1) day to permit attendance at the funeral of said person
and such request shall not be unreasonably denied.

ARTICLE 12
LEAVE WITHOUT PAY

12.1 Upon written application, a permanent employee may be granted a leave of absence
without pay for a period of up to one (1) year for reason of personal injury or illness, or for other
purposes deemed eligible, subject to the written approval of the appointing authority and
Personnel Director provided, however, that a leave of absence without pay in excess of one (1)
year may be granted at the discretion of the City. An employee shall submit written notification
to the Employer of the anticipated duration of the leave at least two (2) weeks in advance, if
possible, of the commencement of the leave period. The Personnel Director shall respond to the
leave request within one (1) week of written notification of the requested leave. In the event the
employee does not apply for authorized leave without pay, within two (2) weeks after he or she
has exhausted his or her sick leave benefits, he or she shall be considered as terminating his
services with the City and all fringe benefits shall cease.

Upon the expiration of such approved leave of absence, the employee shall be reinstated
to the position which he or she occupied at the time the leave was granted. If that position has
been abolished or eliminated while the employee is on leave without pay then the employee will
be subject to lay-off according to the provisions of this Agreement. Failure of an employee to
report for duty promptly at the expiration of the approved leave of absence shall be just cause for
dismissal. If necessary to the efficient conduct of the business of the City, an employee on leave
may be notified to return prior to the expiration of the leave. Should he or she fail to return within
ten (10) working days, the Director shall declare the position vacant and shall fill the position
according to the provisions of this agreement.

12.2 If a permanent employee heretofore granted a leave of absence desires reinstatement
to the position held by him or her at the time the leave was granted, said employee shall notify his
or her appointing authority in writing of his or her desire to return to the position, prior to the
expiration of his or her granted leave of absence, and said permanent employee shali be reinstated
prior to the expiration of the leave of absence granted to him or her to the position occupied by
him or her at the time said leave of absence was granted to him or her.

12.3 When an employee, through injury or illness, has exhausted his or her sick leave or
other benefits and has been granted authorized leave without pay, based upon his or her
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physician’s recommendations, the City shall continue his medical insurance as though the
employee was on the payroll for a period not to exceed one (1) year from the date of the last
payroll check. This provision shall not apply to an employee of the City who incurs an injury or
illness while working for an employer other than the City.

12.4 Employees will be responsible for paying their required weekly medical insurance
co-payments during any period of paid or unpaid leave, and any failure to do so may result in the
termination of medical insurance benefits.

12.5 Employees on unpaid leave will not accrue sick time or vacation and longevity will
be prorated to the actual time of service from the employee’s last anniversary date.

12.6 It is the intent of the parties that the provisions of this Article shall be, at a
minimum, in conformance with the Family Medical Leave Act (“FMLA”) and the Rhode Island
Parental and Family Medical Leave Act (“RIPFMLA”) and that the parties agree to comply the
FMLA and the RIPFMLA.

ARTICLE 13
MATERNITY AND PATERNITY LEAVE

13.1 A pregnant employee so certified by her physician shall be entitled to use accrued
sick leave for any time she is unable to work for medical reasons.

13.2 At the expiration of maternity leave, the employee shall be returned to the position
from which she is on leave at the same step of the then current range for her class of position. If
the position has been abolished or eliminated then the employee will be subject to being laid off
according to the provisions of this Agreement.

13.3 Itis agreed that pregnant employees who have exhausted their sick leave accruals or
who decline to utilize their sick leave, shall be granted a maternity leave without pay. A pregnant
employee shall submit written notification to the Employer of the anticipated duration of the
maternity leave at least two (2) weeks in advance, if possible, of the commencement of the leave
period. Leave shall be granted for a maximum period of one (1) year and may be extended by
mutual consent; and an early return by the employee may be made upon written notice of two (2)
weeks to the Employer.

13.4 A pregnant employee shall not be required to commence her maternity leave prior to
<hildbirth unless she can no longer satisfactorily perform her job duties, and her continuance at

work does not deprive her fellow employees of their contractual rights.

13.5 Employees shall also be granted leaves under this article in the event of the adoption
of a child or the placement of a child with the employee for foster care.

13.6 It is the intent of the parties that the provisions of this Article shall, at a minimum,
be in conformance with the Family Medical Leave Act (“FMLA”) and the Rhode Island Parental
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and Family Medical Leave Act (“RIPFMLA?”) and that the parties agree to comply with the the
FMLA and the RIPFMLA.

13.7 Employees, who so request, shall be granted paternity leave for a period of up to
twelve (12) months. Employees who request paternity leave shall give at least two (2) weeks
advance notice, if possible, of the commencement of the leave period.

ARTICLE 14
MEDICAL INSURANCE

14.1 The City agrees to pay the cost of Medical Insurance*, individual or family
coverage, whichever is appropriate for all employees who work 35 or 40 hour week schedules.

Employees shall receive the health benefits described in “Benefit Booklet, City of
Pawtucket Group #1187-0004,” edition “ LG-COC4-2017-BX HealthMate Coast-to-Coast,”
provided, however, that the City agrees to provide the current health and dental benefits, Basic
Vision Riders, and point of service co-pays in effect as of July 1, 2017.

Employees shall contribute on a weekly basis toward the cost of these benefits. An
employee’s weekly contribution shall amount to 20% of the working rate (however, such amount
shall not exceed the amounts indicated in the following chart) and the City shall contribute the
balance of the working rate due:

Maximum Weekly Contribution

Date For Family Coverage For Individual Coverage
Effective July 1, 2017 $51.00 $25.50
Effective July 1, 2018 $53.00 $26.50
Effective July 1, 2019 $56.00 $28.00

*Employees who work less than 35 or 40 hour week schedules as of June 30, 1996 shall
continue to have the above-referenced coverage so long as they remain in their jobs.

Employees will be responsible for paying their normal share of health-insurance premium
payments during any period of paid or unpaid leave. Failure to do so may result in the
termination of benefits.

14.2 The City agrees to pay the full cost of Dental insurance, individual or family
coverage, whichever is requested. Dental insurance shall include levels I, II, ITI, and IV. The
dental coverage to be provided shall be described in the dental summary for the City of
Pawtucket as Dental Premier, Group ID 1247-002, Plan type-National Coverage currently in
effect as of July 1, 2017 .

14.3 Any employee may elect a substitute health plan, provided that said employee shall
be responsible for any sum and/or medical treatment that the aforesaid Plan does not cover.
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